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Reason for Walmart Raised Wages
Walmart raised wages because of supply and demand in the labor market. Workers are demanding for full-time jobs with a pay of at least $15 which has raised a concern for the company among other companies in the market to raise the wages of workers (Traub & Reutschlin, 2014). The act of raising wages is also part of Walmart’s strategy in maintaining its competitive advantage in the market of where similar products and services are provided by other companies. Such a strategy is aimed at motivating the employees and supporting productivity. 
The company has observed that in the past few years, it had a tough economic environment and has experienced growth as well as fundamental shifts and changes in the way customers shop (McMillon, 2015). Hence, the company is trying this year to improve on its human resource management which includes raising wages. As the CEO points out “When we take a step back, it’s clear to me that one of our highest priorities must be to invest more in our people this year” (McMillon, 2015). The package would include payment based on performance meaning that the employees who would be most productive would get high wages. The raise in wages is one of the strategies that the company is setting in place to make the employees feel that they own the company and that they should work together to achieve the objective of the CEO and the company in general. By raising the wages, more satisfaction and motivation towards performing at workplace would be achieved. 
It is also observable that Walmart is a big company and it would act manipulate the supply and demand – the company controls a big share of the retail market. By raising the wages for its employees, other competitors would be forced to do so to create a good labor market environment. “An uptick in Walmart’s base wage may theoretically encourage competitors to match its more favorable offerings on the labor market” (Chen, 2015).
Introduction
The issue of raising wages has raised a lot of attention in the labor market (Hafner et al, 2016). Some advocate for setting up of minimum wages. Also, the demand for raised wages among the workers is being experienced in many companies. This paper explains the issues using Walmart Company as a case study. 
Walmart Wages rise and Labor Activists.
Walmart should raise wages to $15/hour to match what labor activist are calling for because it would ensure that the company is safe from regulations and pressures for the labor activities, workers and the law. It is apparent that the labor activist are advocating for the legalization of the minimum wage which would mean that undercutting this minimum wage would result to law breaking (Chen, 2015). Therefore, Walmart would need to play safe by ensuring that they are working in an effort to raise wages to $15/hour to avoid such implications that may arise once the demand of the labor activist gains power. 
Government and Minimum wages
The government should raise the minimum wage because it would work to support workers satisfaction and poverty eradication. Also, by raising the minimum wages, other private companies would likely adhere to this and work to ensure that they meet the standard set by the government. Setting minimum wages would discourage employers from exploiting their workers. It would also ensure that there is a standard of payment that is equal for all workers based on their roles and professionalism. It is evident from research that setting minimum wages leads to more workers satisfaction and working environment (Hafner et al, 2016).  Hence, it is recommended that the government should set the minimum wages. 
Conclusion
[bookmark: _GoBack]The paper has achieved in explaining the reasons why Walmart should opted for a raise in wages of its employees to $15/hour – it would act as a way of adapting to anticipated regulations and demands of the labor activists. Also, the paper explains why the government should raise the minimum wages for other companies to follow as a way of improving working environments. It is recommended that companies should raise the wages of the workers to the standards set by demand and supply of the labor market as well as labor activists and government requirements. 
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